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AGREEMENT

This Agreement, entered info as of lune 25, 2006, hetween The Stop & Shop
Supermarket Uompany. LLC. it’s successors in whole with headquarters at 1383
Hancock Street, Cruiney, Massachusents, Nortolk County. and hereinafter referred
to a5 the "Empleyer.” and Local 1500, United Food and Commercial Workers
[nternational Union, CLC, und heremafier referred 1o as the "Llnon.” for und m
behalf of thase employees constituting the Bargaining Unit in Article |

The partws had entered into separate collective bargaming agreements
commencing on June 21, 1948 and an Nowember X, 1945, The November §.
1998 contravt corvered Stop & Shop Superstores in Wuppingers Fulls and
Poughkeepsic. New York and all subsequently apencd superstores within the
Jurisdiction of Local 508 Previsions pertaining only ta these stores are marked
with a smgzle asterisk (*1 Two sepurate June 21, 1995 confracts covered the
tormer Edwards stores, Provisions pertuning only to the former Edwards stores
are marked with a double asterisk (**1.

ARTICLE | - RECOGNITION

The Employer recogmizes the Linwon as the sole bargaimng agent for all
employees emplayed inits tond supermarkets in Dutchess, Putnam, and Wesich-
ester caunties und the Cimy of New York and Long Island. New York and any other
New York counties where Local 1300 has jurisdictior within the present juris-
diction at Lacal 1500 but, there shall be excluded from the Bargaming Unit all
supervisors employees, Meat Departinent einployees and Pharmacy Managers.

ARTICLE 2 - MEMBERSHIP IN UNION

SECTION I: The Empluyer serees that. with reference 1o the emplavecs who are
conered by this Agreement, it will retain in its emplov only members in good
standing of the Uninn ur those who become members in goed standing o the
Untion on the thirey first day ahier the etfectne date of this Agreement or the date
of such employment. whichever is luter. except that emplayees hired far new store
vpenings and far mapor remodeled steres shall be on probation for the first sixry
16811 diy s of employment. The probationary penod tor phurmiacists shall be (911
mnety days. After completion of the probaticnary period employees shall remam
members of the Union in good standing. with all ehiwhle benetits and wage in-
creases retroaciive to the date of elgimhity.

SECTION 2- The Union agrees thut it will admmt o and retain in membership all
employees without discrimination as long as such emplovees tender the initatwon
tee and periodic dues unifarmly required tor membership. In the event thar an
cmployee tals to tender the initiation fee or penodie Jues wiformly required as
a candition of acquining or retaining membership, the Umen will notify the
Emplover in wntme. The Emplover agrees to discharge such employee within
seven 1 7) days of receipt of smd notice prowided that.

A, It has no regsonable grounds for believing that membership in the Unwon was
not avdilable te the emplovee on the same terns and conditions generally
appheable 1o other members, ur

B. It has no reasonable grounds tor believing that membership was denied or
terninuted for reasons other than the twlure o the employee to tender the
penvndic dues and the nitiatien fees uniformly required as a condition of
acyuiring or retaiming membership

SECTION 3 New employees may be secured Irom any source the Emplayer
desires inciudme the Linion

SECTION 4: The Emplover ugrees t deduct weekls Union dues and imuanen
tees, including arrears, from the wages o emplovees covered by this Ayreement



who are members of the Union and who individoally and voluntarily sign an
authorization card for such deductions.

SECTION 5: The Employer agrees 10 send to the Local Unien a copy of the
employee's authorization card and union membership application within fourteen
1 14) days of huring or rehiring date and to continue to remit 1o the Local Union the
dues and arrears so collected.

ARTICLE 3 - URISDICTION

The Union agrees that all questions of junisdiction shall be determined by and
between the Union and other Unions with whom the Employer may have
contracts, and there shall be no strike, stoppage or cessanon of work as a result
of any jurisdictional question.

ARTICLE 4 - VISITING STORES

A duly authorized representative of the Union may visit the stores during store
hours for the purpose of conducting Union business, but in s doing, shall not
interfere with the Employer's operation.

ARTICLE 5 - LEAVE OF ABSENCE FOR UNION DUTIES

Any member of the Union being elected or appointed to a permanent office in the
Union or as a delegate to any Union activity necessitating temporary leave of
absence shall be granted such leave of absence and shall at the end of the term in
the first instance, or at the end of his‘her mission m the second instance, be
restored to hissher former position or to a position of similar type at the then
prevailing wage rate. When an employee retumns from a leave of absence for
Union duties and makes application to return to work within 90 days of his‘her
release, he’she shall be reinstated within fifteen (15) days from the date of
application to return to work,

ARTICIE & - REGISTERS

In those stores in which each employee handling cash has hisher own cash drawer,
no employee shall be held responsible for shortages and overages in his'her cash
drawer unless he/she has been given the privilege of counting histher cash and
has been given his/her register reading before and after the cash has been counted.
Cinly one emplayee shall be authorized to ring up on the cash register drawer for
which heishe is responsible.

ARTICLE 7 - PRIVILEGES

Employees' privileges heretofore existing shall continue under this Agreement.
The Union agrees that there shall be no abuse of such pnvileges.

ARTICLE § - REST PERIODS

Any employee scheduled for seven 1 7) or more hours of work shall receive two ()
fifteen minute reliel petiods. There shall also be an additional five {5) minutes
added to the PM hreak tor those employees working the four (4) day. ten (10)
hour workweek

Any employee who works a minimum of four (4} hours, but less than seven (7)
hours, shall receive one (11 fifieen (15) minute relief period. Relief periods will
be given as near to the middle of the forencon‘afternoonsevening work period as
pussible

*The parnes acknowledge that when a single pharmacist is on duty, it would be
impracticable and unnzalistic, and a failure to meet the Employer's obligations te
those who need the immedhate services of the pharmacy, to close the pharmacy




during break peniads required by NY law. Accordingly. the parties wan e thase re-
quirements and agree that when a pharmacist 1s the anly one on duty, he she will
remain in the pharmacy and asanfubiv 1o serve 115 customers for the entire shift.

*The parties uls recognize the ahligaton e provide such pharmacists with
adequate meal und rest opportunimies. Accordingly, each sture manager will
coeperate with such pharmacists so that they wiil lin e an oppartunity 1o est meals
in the pharmacy. Rewsonuble ¢ffarts will be miwde nat 1o interrupt the pharmacisi
during such breaks by taking them duning traditivnally slow periods. by
assynmg employees whao are permmtied to work under the pharmaeist's directon
anilur ather means. These steps will permit the pharmacist 1o remain on dJuts
and available throughaut the <hift while being ussured of adeguate oppertuniies
for meal and rest perisds,

ARTICLE Y- NO INDIVIDUIAL AGREEMENTS

The Employer agrees that it will net epter imto amy mdwidual agreemenm with any
employee covered by this Agreement, which 15 contrary tw the terms of this
Agreement, and will cancet alt such agreements now in existence. 111> understoad
and agreed by both partics that Mere shall be no sublerfige w deteat the purpase
uf this Agreement.

ARTICLE 10 - NO REDUCTION IN WAIGES

There shall be no reduction in wages as u result of the adopitan of this Agreement.

ARTICLE L - HOLIDAYS

NCOITE: Dates marked ** are for tormer Edwards contract emplovees and * are tar
all ciher employees.

SECTION |- FULL TIME
AL All Full time emplovees hired on or betare June 135, 1% ** ar November 9,

1'91%, covered by this Agreement and who quality, shall recenve the tollowing
halidays with pay regardless of the duy of the week on which they fall:

New Year's Day Thanksgiving Day
President’s Dy Choistmas Day

Memuorial Day Anmversary Day
liedependence Day Eirthday Haliday

Labor Day Four 141 Per<onal Hulidays

Presidentizl Election Day

B. All Full tme employees hired vn or after June In, [941** ar Nivember 10,
1941* and on or betore lune 18, [994** or Novemnber 3. [9%94% covered by this
Agreement and wha qualify, shall recene the following holiduys with pay
regarcless of the dav uf the week an which thes tall

New Yeur's Day Thanksgus ing [y
Memuoral Day Chrastmus Day
Independence Dy Annnersary Day

Labor Day Birthday Huliday
Presidential Election Day Four t41 Persenal Hahdays

If eligrhle per paragraph (D1 helow, Full nme emplavees hired an or afier fune [6,
193] ** or Nonember 141 1991* and on or before June 18, jU94%* or Nosember
S wudt will receve u persanal haliday in hiew of President’s Day - This personal
heliday must be granted and taken prior 1o the end af each cantraet year

C. Al Full time employees lured on ar after June 19, 1#94** or Novemnher 6,
1993 * covered by this aereement wha have completed three 131 months ot Full



time employment and who qualify. shall recenve the following legal holidays
with pay:

New Year's Day Presidential Electton Day
Memoriat Day 1If Regustered Voter)
Independence Day Thanksgiving Day

Labor Day Christmas Day

In addition to the holidays listed in this article above Full ume employees hired
on or after June 19, 1994** or November 6. 1994* shall receive:

* After one (11 year employment one {1+ personal holiday plus their Birthday as
a haliday.

* After two (2} years emplovment one (1) additional persenal holiday plus their
anniversary of employment as a holiday.

* After compieting three (3) vears of employment, three {3} additional personal
holidays. {Employees hired on or before June 15, 1991%* or November 9, 1991*
who are reclassified will continue to have President’s Day as a holiday and thase
Emplovees hired on or after June 16, 1991** or November 10, 1991* who are
reclassified will continue 1o receive a personal holiday in lieu of President’s Day.)
Upon the completion of three (3) years employment these reclassified employees
shall be entitled to only two (2) additional personal holidays.

D Eligibility - Legal Holidays: From date of hire. if hired pnior to June 13, 1994+
or November 6, 1994*, For Full ume employees hired on or after June 18, 1994%*
or November 6, 1994*, eligibility wiil be after  months of employment. and
Presidential Election Day will apply for registered voters only.

Personal Holidays: Eligibility is after & months employment for Full time
employees ired on or before June 18, 1994** or November 5, 1994*, with the
exception of the personal holiday for President’s Day which requires 30 days of
employment preceding President’s Day.

E. Personal holidays are 10 be assigned and 1aken. They shall not be assigned
during a holiday week. Due regard is to be gnven for employee preference with two
12} weeks notice consistent with the needs of the business. Unused personal
holidays shall be paid for at the end of ¢ach contract year provided that the
emplovee is in the employ of the Employer at such time.

F. In order to be paid for the holiday, Full-time employees must wark the day
befare and the day after the holiday unless one of those days is histher day off.
he/she 1s out sich. or on an authorized absence.

G. Employees who are discharged for cause or voluntarily terminate ther
employment prier t the heliday shall not be entitled to holiday pay.

H. If a recognized holiday falls on a regular work day during an employee's
vacahon period, heshe shall be paid a sum equal to daily straight time pay for
such holiday i addition 1o his'her vacation pay or may be given an additional day
off with pay at the discretion of the Emplover.

L. When employees are requested by the Emplover to work on any of the above
tisted legal hohidays. they shalt receive time and one-half their regular hourly rate
for hours worked, but such hours worked shall not be counted as hours worked
toward figuring weekly overtime.

J. Haliday pay for those working a four (4) day, ten ([ hour workweek will
reflect the ten ( 10) hour schedule.




K. Any full ume emplovee wha warks an a hohday shall be scheduled for eighe
(83 hours waork, provided the store 15 open for enght 181 hours and further provided
the employee is available to wark eyght 18) hours. In the event that the stare is
apen tor less thun cight (31 heurs, such full fime employees shall be scheduled tor
the haurs that the store 15 open.

SECTION 2: PART TIME
AL Al Part ume employees lured on ar before fune 150 (941 or November U,

1991 ¥, covered by this Agreement and who gualify, shall recenve the tullowing
holidavs with pay repardiess of the day of the week on which they fall:

New Year's Duy Presidential Election Day
President™s Day Thanksgising Day
Memuonal Day Chnstmas Duy
Independence Dhas Annnversary Dhay

Labaor Day e {11 Personal Hahday

B. Atl Part time emplinees hired on or atter June 16, 1991 ** or November 0.
[997* and on or before June 13, {994% % or Nowember 5, [999%, covered by this
Agreement and who qualify. shall receive the tollowing hehdays with puy
repardless ot the dav of the week on which they fall.

New Year's Day Thanksgiv g Day
Memorial Day Chnstmas Das
Independence Dy Anniversary Day

Lubor Dav One (1) Personal Hobiday

Presadential Election Duy

[T eligible per paragraph (Dt below, Par time emplovees hired on or after June 16,
[491** ar November 10, 1991 * and on or hetare June [8, [991%* or November
5. 1994% will receive an additional personal holiday [four (43 hours pay] in heu
ot President’s Day. This personal holiday must be granted and tahen prior to fhe
vnd of each contract vear

€. All Fart yme emplovees lured nn or after June 19, 1994%* pr November 6,
199 * congred by this Agreement who have completed tour (43 or more munths
cantinueus empleyment with the Emplayer shall recene four (41 hours holiday
pav based on thewr regular straight time hourly wage rate for euch ef the
fullowing holidays:

New Yeur's Dav Presidential Election Day
Memonal Day 1If Registered Vater)
Independence May Thanksgnmy Day

Labur Day Christmas Day

* Lo addition te the halidays listed in s article ahove Part time emplovees hired
an ur alter June 19, 1994** o November 6, [994* <hall receive:

* After ong 1 1) veur emplovment one 11+ persinal holiday. (Does not apply w a
reclassified emploves who was hired on or befire June |8, 1994%* or November
5. 1994* who s receiving Presidents Day or a personal day in lieu of President’s
Day )

* After twa 2y years emplos ment an additional personal holiday namely the
employee's Birthday.

» After three 134 years employment an additienal personal hohday numely the
emplayee's unniversary of employ ment

D. Eligihality - Legal Holidays After three (3) months of continusus employment.
Fur Part time employ 2es hired en or after June 14, 1994%* ar November 6, 14947,

N



eligrhility will be after 3 months of employment, and Presidential Election Day
will apply for registered voters anly.

Personal Holidays: Ehgibility is after o months employment for Part time
employees hired on or hefore June 18, 1994%* or November 5, [994*, with the
exception of the personal holiday for President’s Day which requeres 30 days of
employment preceding President’s Day.

Eligikility for Part time employees hired on or after June 19, [994%* oy
November 6. 1994+ is as follows

* One personal holiday after | year of employment.

* One addinonal personal heliday tin lieu of anniversary day) after 2 years of
employment.

« One additicnal personal holidav after 3 years of emplayment.

= One persenal holiday (for those ehigible) is 1o be tahen in each three 1 3} month
segment of the contract vear.

E. Personai helidays are to be assigned and taken. They shall not be assiymed
during a holiday week. Due repard 13 to be given for employee preference with
two §2) weeks' notice consistent with the needs of the business. Unused personal
holidays shall be paid for at the end of each contract year provided that the
employee 15 in the employ of the Emplover at such time.

F. In order to be paid for the holiday, eligible Part-time emplovees must work the
day betore and the day afier the holiday unless one of those davs is misther day off,
hev'she is out sick, or on an authonzed absence,

G. Part-time employees who are promoted to Full-time positions shall be entitled
to receive Full-time holedays. based on theic employment date and the eligibility
condittons under Section 1 (D) of this Article

H. Employees who are discharged for cause or voluntanly terminate their
employment prior to the holiday shall nat be entitled to haliday pay.

I If a recognized holiday falls on a regular work day during an employee's
vacation pertod. he‘she shall be paid a sum equal o daily straight time pay for
such holiday m addition to hissher vacation pay or may be given an additionat day
oft with puy at the discretion of the Emplover.

J. Pari-time employees shall recerve four 144 hours pay for all lepal and personal
helidays. Part-time employees hired before 10:5:%0% shall receive five (5) hours
pay for all legal and personal holidays

K. When emplayees are requested by the Employer to work on any of the above
listed legal helidays, they shall receive time and ene half their regular hourly rate
for hours warked, but such hours worked shall not be counted as hours worked
toward figuring weekly overtime.

L. Contract Year for Personal Holidays: The vontract yvear of June to June shall
apply to all employees for personal holidays.

M. Any part-time emplovee who works on a holiday shall be scheduled for four
4y hours work, provided the emplovee is available to work four (4) hours.

ARTICLE 12 - HOURS

SECTION 1: The worhweek for all Full time employees covered by this
Agreement is:




A. Regular Workweek-All Full tme emplayees -five (510 ¢ight (%) hour
days-4u hours
Voluntary Basis-All Full-tme employees-four 14), ten { HH hour days- 40 hours

B. Hohiday Workweek-All Full-ume  emplayees-four 41, eight (%) haur
Jay s-32 hours

C. Full-time Employees  Cmoany shift starting prior o 7:00 AM 2 Full-time
emplovee <o scheduled shall be pand an adihtional one dollar (31.000 for the
entire shift. However, Full tme employees niay be scheduled o start at o-tfy AM
withaut the addihonal eie dollac (51.00) on 3 voluntary hasis.

A Full-time empluyee hised. ar appointed to Foll-time work, pnor ta 10: 10077,
may be scheduled to wirk one evening per week tor which no prermum shatl be
paid. Such employee who 1s scheduled to work on the second evening shall be
ehygible to recerve ity cents 130.50) per hour as premium pay for each wur
warked atter 5,00 PM.

A Full-time emplovee hired. or appainted to Full-time wark. prior to 10¢ 10777,
wha is seheduled e work on three on more evenings, shall be ehgible t receive
time and one half the emplevee'’s hasic haurly pay e all hours worked beyond
A.AK PA from the third evering, even though the hours watked are within the
forty (4HH hours.

Full-ime emplovees hired, or appointed to Full-tume work, anor atter 1000077
<hall receive ne premium pay tur work performed after ro o0 PM

Newly hired andior reclassified full nme employees hired an or after Junce 21,
19ux 2 ar Newember 8, [995*% gy be scheduled to a shitt starting at S-0ika.m
ar later and shall receise no premiom pay {or this shifi.

All Full ume employees shall be paid at a rate of tme and one half ther regular
salary for all work performed alter torty (403 hours, and atter eight (8 haurs in
any one day

It 15 understoud and agreed that the haurs worked prior to 7:00 AM andtor atter
6.0 PM can he seheduled withia the employee’s regular eight hour shift and
within hasther regular forty (4Hh hour workweek. Full tme employees may be
scheduled to start ar 6400 AM on a voluntary basis.

Time worked affer thirty two (32} hours m a haliduy workweek shall he
compensated for at the rate af hime and one halt the employee's basic rate

The Compuny shall accommisdate the intraduchion of a four (4) day. ten « 10y hour
warkweeh for full-time associates on a volumtary basis. The Company may have
full discreusm ot'the establishment and eliminanon of the new stuft. Holiday pay
and sich Jeave pay will retledt the ten 110 hour sehedule. There shall also be an
addiional tive 15y minutes added 1o the PM breal for those emplovees working
the four (4) day. 1en 1 1 hour workweeh, These tull-time emplovees shall
recene time and one-half tar all hours worked in excess of farty ¢4 hours m 2
weeh ar in excess of ten ¢ 10y hours in any day. In a holiday workweek, full-time
employees shull receive time and one-half after thirey (3 regular hours if they are
an a four (4) day, ten (1¢h hour workweek. The introduction of this four 143 day.
ten { 11 hour shaft dves ot affect the overtume provision for those fuli time
employees working the five 131 day. enght 151 hour shifts,

D. Grandfathered Shifi Rules for Emplovees covered Under the Former Edwards
Crontract Prior to June 21, 1998*#

Employees whose shitt starts atter &:00 p.m. or before 70k a.m. shall be entitled
o recerve & honus of one dollar (5t D0) per shifi. Newly hired or reclassified full
time emplovees. as of June 19, [958, whose shifl starts after ;U0 pm. or betore
netl am shall be ennitled to recene a bonus of vne dallar (5 1.00) per shift.



Newly hired tull time emplovees hired after 6/1/68 or reclassified part time
emplovees may be assigned to a shift which shift may begin later than 9:00 a.m.
All such full time employees who are assigned to work such a shitt shall be paid
one dollar ($1.00) per shift premium in addition to their regular pay. This shall
be the only premium for the shift unless the shift is longer than eight (8) hours,
in which event the work over eight ¢ 8) hours shall be at time and one-half ([ 1/2X).

E. Sundays Worked

Part time Emplovees hired on or after June 22, 2008, will be compensated for
Sunday work as follows: The first twelve (123 months of continuous service will
be at the straight umne hourly rate of pay: thereafter they will recerve time and
one-half their part-time hourly rate of pay. Sunday shall not be part of the
regular workweek.

Work performed on a Sunday by Full time employees hired prior to Januvary 1.
1990, and Part time employees hired prior to January 1. 1957, shall be
compensated at double time ¢2X1 the regular hourly rate of pay for hours worked.

Part me employees hured on or after January 1. 1987, shall be compensated at one
and one half (1 1:2X) the regular hourly rate for hours worked on Sunday.
Eftective January 1. 1990, Full time employees hited on or atter January 1, 1990,
shall be compensated at one and one half times (1 1:2X} the regular hourly rate
for hours worked on Sunday.

Full time employees presently being paid double time (2X) for Sunday work, if
converted to Part time status, shall continue to be paid double time (2X}. Part
time employees presently being paid double time (2X) for Sunday work. if
converted to Full time status. shall continue to be paid doubte time (2X1.

Part time employees paid time and one— half (1 1:12X} for Sunday work, if
converted to Full time status on or after June 19, 198K, shall continue to be pad
time and one half (1 1:2X). Full time employees hired on or after January 1, 1990
who shall be paid time and one —halt'11 1/2X) for Sunday werk, if converted to
Part time status, shall continue to be paid time and one half ¢l 1/2X).

Effective January 1. 1996 those employees. Full time or Part time, who are
receiving double time for work performed on Sundav shall receive a frozen
premium rate which is equal to the hourly rate of pay they were earning as of
January 1, 1996, In addition to this premium hourly rate they shall receive their
regudar hourly rate of pay for each hour of work performed on Sunday. As their
regular hourly rate increases the trozen premium hourly rate shall remain the
same. except that, in the event of any reclassification to or from Part time, Full
time, or department head, the frozen premium hourly rate will be equal to the
hourly rate they are entitled 1o after reclassification in addition to their regular
hourly rate. Effective January 1. 1996 the frozen premium hourly rate for a newly
appointed department head hired or appointed on or after January 1. 1996 shall
be nto less than $18.00 per hour in addition to their regular hourly rate for work
performed on Sunday.

*Work performed by Pharmacists on Sunday and Holidays shall be paid at the
straight time hourly rate of pay. The Pharmacists will work out their weekly
schedules with Management.

Sunday work shall be rotated within the department. by seniority. provided
emplavees are qualified by experience and ability to do the work. Any employee
who works on a Sunday shall be scheduled for a minimum of four (4) hours;
however, those night crew emplovees who are scheduled Saturday night into Sun-
Jday shall be scheduled for eight hours' work as required by Article 14, Section 9.

In the ¢vent the Employer cannot sufticiently staff its stores voluntarily for
Sunday and holiday work, it shall have the right 10 require employees to work on
Sunday and Holidays by inverse order of seniority.

Lra)



Night crew employees hired after 1171388 may be seheduled tor four 131 haurs
on Sunday provided that the shift does nat start prior 1o 53400 AM. It the shifi
starts priar o 5 00 AM it shall be a fill eighit (%) hoor shifi.

Night Crew  Sunday Schedules: Any night crew employee who on a voluntary
basis wishes 10 work less than enght 181 hours must sign a waner gving up the
right tn the eight (%) hours of work on Sunday  In no event shall 2 mght crew
employee be scheduled for less than tour 41 hours.

©Jn thase holdays when the store 15 not vpen tor business, the entire night crew
shall be given the option of working on the holiday at their straght time hourly
rate as purt of their regular work weeh. In that event, the might erew shall nut be
scheduled to work on the night of the holiduy.

SECTION 2: PART TIME EMPLOYEES.

The number of hours of work deternuning the status of a Part ime emplosge shall
be tharty ¢30) hours per week or less. [£a Part tme emplovee works in excess ot
thirty 13¢h regular hours m anv week, heshe shall recerve the minimum Full time
Clerk rate in Article 14, Section 4. or hishher Part time rate, whichever is greater.

If a Part-time Courtesy Clerk works in excess of thicty (30 regular hours i any
week, he'she shall receive the prorated Full-time Service Clerk rate in Artiele 5,
Section .

Pari time emplovees shali be scheduled for a ninimum of sixteen (161 hours per
weeh {where available ) and no Tess than four 141 haurs per day 1where availahle)
The parties agree that part ime employees less than 1% years of age may be
scheduled for 3 ° 2 hours on duys when scheal 15 1 sessien texcept Fridays and
Saturdays). The part ume emplovee will receive @ pad fifieen (13) minute rest
period within the 2 s hours.

Al part-time emplovees hired after June 22, 202 who work in excess ot thirty
¢ 301 regular hours in u work week shall recene time and one-half for thase hours
worked over thirty (30) and up to and including thirty five (354 I hours worked
evceed thirty-tive (351 regubar hours, then alt hours warked will be paid at $9.375
or their current hourly rate whichever is greater. Effectine £ 20404 the newnmi-
mum will be $10.375 per hour. In the event any part-time employee works six con-
secutive weeks in evcess of thicty regular hours, the employee will be reclassified
1o full ime. This shall not apply from May L5th to Septemuber | 5th of each year.

Regular part ume employees who were hured prior to June 23, 2002 and are
temporariiy assigned to full ime work thraughout the yvear. or for the summer
months, between Muy 15th and September [ 5th shall receive from the first full
scheduled work week af such assignment their regular part tme rate or the
mimmurm full time clerk’s rate. whichever is higher.

The parties agree that notwithstanding anything to the contrary contdined in the
collectnve bargaining agreement, Part ime employees under sixteen ( 16) years of’
age may be scheduled to work less than four (4 Tiours per day, but not less than
the three (31 hours on those days and during those seasuns (school year) when to
do s would be m vialation eof law or regulation

1 Schedule for no less than twelbve (121 hours per week.
2 Holiday pay shall be fuur 441 hours,

Work performed by a Part time empliyee on the sixth 16th) day worked 1in
any weeh (Monday through Saturduy  shull be paid at the rate of ume and one
halt'rd [:2)

Part time emplavees tnan regular night crew ) wha work after 12+ midmight shall



receive 10"q above their appheable clerks’ rate of pay for alt such hours worked.
SECTION 3: MEAL PERIOD:

Warking hours shali be consecutive in any day in which an employee is emploved
with ene full hour for lunch berween 11:00 AM and 2:00 PM and not more than
one full hour for supper. Five (5) minutes shall be added to the PM break for
these employees working the four (4) day. ten ¢ 10) hour workweek.

SECTION 4: SUPERSTORES

A, Service Departments

There shall be separate scheduling and senionty in each of the service
departments, i.e. Bake Shop, General Merchandise, Pharmacy. Video, Dry
Cleaning. Service. Mail Box. Salad Bar, or any other Service Departments that the
Employer may open.

Sunday and Heliday rotation shall be within the department.

Seniority tor scheduling purposes shall be within the Department only.
Employees may be scheduled up to five nights at the employee's regular
rate of pay.

4. Bake Shop Only: Starting time may be at 5 AM at the employee’s
regular rate of pay except for night crew employees. Any scheduled ume
prior to 5 AM {excepl for night crew emplovees) will he paid at the
overtime rate of ime and one half.

Tt T —

B.  All Full time empluyees in Superstores may be scheduled to start at 6 AM
at the employee's regular rate of pay.

SECTION 5: Pharmacisis®

The standard bi-weekly workweek for all full-time pharmacists will be eighty {50}
straight time hours. This may be worked for example, as thirty-six (36) hours one
week and forty-four (44) the next or a variation of this totaling eighty (803 hours.
Forty-hour full-time pharmacists will be paid for forty (4 hours each week.

We may ventinue to utilize the thirty-four 1341 hour full-ime pharmacist posi-
tions. Those pharmacists on the payroll on the date of ratification that want to
work forty (40) hours will be piven the apportunity to do so in surrounding stores.

In those cases where the need arises to replace a pharmacist whe is on vacation,
sick leave, day off or any bona fide emergency, sard replacement will not be a
member of the bargaining unit. Further, when an Intern 15 going (o be assigned
to the Pharmacy Department, Stop & Shop will notify Local 1500 and advise
them of the length of the Internship.

ARTICLE 13 - CREDIT TIME HOURS

SECTION 1: A Part me employee wha changes to Full time employment shall
receive gredit for the time spent in Part time employment towards Full time wage
step up consideration on the basis of two Part time moenths equals one Full ime
month.

SECTION 2: When the conversion is made, zuch credit will be applied to the Fuil
time rate schedule i the individual’s classification, and he will be paid that rate,
and upon the compietion of the remaining time necessary will go to the next
higher rate. In computing the remaining rime, 17 weeks shall equal four (43
months.

SECTION 3: A Part time employee who changes to Full time employment and
retains Full time employment status for less than three ¢ 3y months and then returns
to his Part time statuz will receive the hourly rate to which he was entitled had he
not changed his status.
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SECTHIN 40 A Part ume employee who changes to Full unie employinent fuor
mare than three (31 moaths and then returns s Part tme status will recen ¢ @ rate
defermimed by dividing lus Full nme basic wage by forry.

SECTION 3: Commencing nn the dute of his-her reclussification te Part ume, a
Full time emplovee hured on or affer November 7, 1982, reclassified Part ime a1
his-her request, will receive the rate of pay for Part tine employees hired on or
after June 23, 20412, peowided hisiher length of sersice as a Full tme emplayee for
the purpese of this Section shall be double his her actual length of service us a Full
time emplavee.

SECTION 6 (Superstores only )

When a Part time emplayee 1s promated o g Full time Senvice Clerk, the neat
increase will be six months fram the dute of the upgrade ar the nest general wage
increase i the employee is a1 e top of the seale

ARTICLE 14 - WALES
SECTION 1: All wage rates are based an a torny 110y hour. five 15y day week tisr
all Full nme emplovees wexeept for those tarry 1400 hour, four ¢4 dav, ten (1

hour workdays which will be based en i tiorry 14400 hour, four 19y day week.

SECTION 20 Minumum general wage increases for Full time employees hired
priur e June 25, 2006, shall be as (ollows
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SECTION 4. FULL TIME CLERKS HIRED OR APPOINTED ON OR
AFTER 0:250t:

Weekly Wage Progressions tor Full Time Clerks hired on or after 6:25:06.

After 30 days
And will receive an increase of an addivanal twenty dollars (520000) per weeh on
six-month unanersaries thereafter,

A, Full time Clerks hired or appeinted on or after June 25, 2006, shall not
reveive the general avross the-board swage mcreases  However, an employee who
reaches the tap uf the progression scale duning the term of the Apreement as a
result of having been bired above the minimum or reclassitied frem Part-time to
Full-ume shall be eligible 1o recerve the across-the-board increases on June 24,
2007, December 23, 2007, June 22, 2008, December 21, 2008, June 21. 2009 and
December 20, 2009, af applicable, provided that in no event shall such employee
exceed the applicable top clerks’ rate at pay.

B.  All new Full time clerks hired at ur above the minimum thirty (30} day rate,
in any event, shall recerve a nuntmum wage increase of ten doilars (5 10L.00) after
thirty 1 3 days employment and thereafter, twenty dollars 45240 UMy per week on
six mionth annnersaries thereatter,

SECTION 5 —Groecery and Produce Department Heads:

Department Head Classification ~ Effective January | 2001 in a store where the
total stere sales is less than $200.000_ the Empleyver will not he required to appomt
a Department Head. The Department Head in that stare will not tecene u
reduction m pay but will be transferred to a store which does a velume greater than
20011400 at the first available vpportunity.

A, General Wage Increases

£ 25 0 a7 122507 AR 1r2Lus_ p2loy 12 e TATAL
32500 %1500 from $1= 00 $10 e Sl 1001 AREALL

Department Heuds - on Payroll as of June 24. 2)Ub:
Prescnl DI T 12307 g 1 12 2] ux [ I UL EN [

$3500 S5 YL ] 1500 1000 $luaa S
1018 Bladn  §10ss 51,005 #l.axa 1l LRI RLIID
fuxi flogs  f1020 S1os0 Llads SLO%S 31005 sLNTE 1Ll

B Grocery and Produce Depariment Heads Hired or Appomnted an ar after
&/ 2506

a5 o 2307 122307 hba 12 20k ntl o4 [N 5 leit
S 1 RO 1020w Lodsin 115 1K) LUS500 | RS A [RTEEAT)
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€. Grocery and Produce Department Heads hired or appeinted on or after
6:25:06, shall receive the minimum stated rate listed above per week, or ten
1% 11001 dollars per week above their personal rate, whichever is greater, and shall
be entitied 1o any subsequent general wage increases that follow their
appointrment

SECTION &: CASH DEPARTMENT HEADS:
A, Any CDH on board as of 5/22/02 shall continue to receive the Department
Head rate of pay and any future Department Head GW1's. Where a CDH vacancy

oceurs, the position will be replaced by a Service Manager.

B.  Those Cash Department Heads holding the classification shall receive the
following general wage increases.

2800 mUT 12 2307 & 220K 122108 21 09_ 122049 TOTAL
32500 $15 00 Sinm 150 Sty $10n0 $10aq L5

€. Service Managers Appointed On Or After 11/8:98%

Service Managers appointed on or after 11/8/98* and all former Edwards
Service Managers will receive $15.00 per week above their applicable full time
clerk s rate of pay.

SECTION 7 ASSISTANT GROCERY. PRODUCE AND HEAD FLORIST
CLERKS:

Each Assistant Grocery Department Head, Head Produce Clerk or Head Florist
Clerk shall receive the weekly clerk's rate applicable to hinvher plus $ 11,00 per
week each week hershe performs the duties of an Assistant Grocery Department
Head, Head Produce Clerk or Head Florist Clerk. Appointments after [1/7/82 10
filf vacancies caused by aftrition in any of these classifications will be optional.

SECTION &: BOOKKEEPER AND FULL-TIME OFFICE CLERKS:

(Bookheeper classification will only be held by those employees who held same
prior to 6/22702. No further appointments to Bookkeeper shall be made.) The
rate of pay for a Bookkeeper shall be fitteen dollars ($15.00) above the Clerk's rate
in the appropriate wage range or within the appropriate progression wage range.
The rate tor a Bookkeeper is etfective only when appointment is made.
Selections and placements will be the Emplover's responsibtlity and prerogative.
There shall be no more than one (1) Bookkeeper receiving this premium in any
store. A part fime Clerk designated as a parl time Bookkeeper shall receive a
$0.25 per hour premium.

A Full-ume Office Clerk will receive $15.00/week over the personal rate while
performing duties of the Cash Office.

SECTION 9: NIGHT CREW CLERKS (FULL AND PART TIME) AND NIGHT
CREW CHIEFS:

Night crew employees are those scheduled to work between the hours of 10:00 PM
and 5:00 AM. All night crew emplovees who are scheduled Saturday might mto
Sunday shall be scheduled for eight hours work.

A Night Crew Chief shall receive fitteen dollars ($315.00} per week above his
appropriate clerk's rate of pay. All Night Crew Chiefs. full tme clerks, and porters
shall receive a ten percent {10%oy prenuum for might work. Part time employees
shall recetve a ten percent { 1) premium for hours worked after 12:00 a.m.
tmidmght). Employees hired or reclassified on or after June 19. 1958 ** or
November |3, 1988* shall receive a 10%0 premium not to exceed $50.00 per week.
Night Crew Clerks may be scheduled for four {4) hours on Sunday, provided that
the shift does not start prior to 5:00 a.m. If the shift starts prior to 5:00 a.m., it
shall be a full eight iR} hour shift,
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SECTION 10: RELIEF DEFPARTMENT HEADNS-

These emplovees wher bave relieved a department head prior to 6°23:02 shall be
entitled 1 $865 ibweek. Those that hayve nod relieved a depastment head prier to
6:23:02 and those newly assigned to relieve depanmment heads, shall be entitled ta
$775 ikweek. The $775.00.weeh rute shall increase i $825. 00 week effective
& 2, 1f employees that relieve make at or aboy e these rates, they shall recene
a premium of $10 00 per week.

SECTION 111 A nwveney Tive (30,251 cents per hour premiunt shall be paid 10 all
employees funcioming as Assistant Cash Department Head "Functizning” 1s 10
he interpreted to mean perfarnung the Job function an a regular basis, o ar more
days per weeh, not on a replacement hasis

SECTION 12+ PART TIME CLERKS HIRED PRIOR TC 6 25:000 - Minimum
General Wage Incredse for Part time Clerks

(LR S T KT 122307 [T 1221 ALY 12 T TiaTaL
i3 0N s o LR pIEH s o

SECTION 13- PART TIME CLERKS AND PORTERS ON PAYROLL AS OF
b 246,

Part Time Clerks and Porters On Payroll as of June 24, 2t
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[t 1s hereby agreed if any rates are missing from the above schedule, general wage
mcreases will be applied on the days and dates indicated and employees will be
slotted in appropriate wage scales.

SECTION 14 PART TIME CLERKS AND PORTERS HIRED ON OR AFTER
6/ 25:h:

b 25006 LoLn7?

After 30 days $7.00 $7.50

All new part-time clerks and pan-time porters hired at or above the minimum rate
for after 30 days. as described above. shall in any event, receive a minimum wage
merease of $.25 per hour after 30 days employment and thereafter, move to the
next higher step in the above progression scale and continue to recenve $.25
mcreases at six (&) month intervals from date of hire.

SECTION 15 - SERVICE CLERKS (SUPERSTORES ONLY'x:
A.  Lead Bake Shup Clerks on the payroll as of 6:24/06

[, wdSun _ el07_ 122397 ed2uf (Z3lus o2lu® 2009 TOJAL
$25u0 $1000 Btnnn o $1a pJLIET) b JULEL RS )

(B4

New Appointments (on or after 6:25:06).
$ab.00/week or $20.00 above their applicable rate.

B.  Full-time Bake Shop Clerks on the payrolt as of 6: 2406
Full time Bake Clerks on Payroll as of June 24. 2006

Presert  telSun (22400 o407 ID2N07 62003 12205 62000 LM
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V. wedSaw 120400 52407 122307 2208 Q0% @2|0% 122009 TOYA
8500 1000 Slunn SIDG  Sinon Slgon  RI000 §RS0Q

2. New Appointments to FT Service Clerk.

[URNY
After 30} days 375.00
and shall receive an additional increase of $20b00 per week after the completion
of each A months of employment from date of hire or reclassification. No GW1
will apply.

D.  Pan-time Service Clerks and Bake Shop Clerks on the payrall as of 6:24/06

plvte @247 22407 ar22ih 12:21;08 B2 TOTAL
80,25 AR 010 50,15 s lu 5015 $0.90

Part-time Bake Shop & Service Clerks on Payroll as of 624046

Present 52500 122000 _A2AQT 122307 w220 J 214 [N SR
Above
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LARTR VR 7hn [ AR T ST T g% 20 LERD] B8N $h.5u0
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§7.20 $745 Simn b IRU] 500 K M) A0 $5 00 155D
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P75 T $rew $7 50 8 o 8.2 35 30 S ol 530
700 §724 T Rl §7 RO 200 500 841 5 6u 580
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Part-tinie Bake Shop Clerks and Service Clerks hired on or after 6/25/06

010107
Afier 30 days §7.40  then $0.20 every 6 months




SECTION 16 PART-TIME CCHRTESY CLERKS ON THE PAYROLL
AS OF 6/24.06:

Duties uf Courtesy Clerks: Will be limited to bagaing. enllecting shopping varts
from the frent end and the parking lot. ¢leamng around check stands, sweeping.
replenishing bags. stockimg magazines, candy and soda by check stands, displays
by chech stands and putting away oversioch and throwbacks

aliuye 6447 AU L TaTa)
&n.2n so s SN s LTI
a4 1:3 07
Afer 2 days $7.00 5740 then $10.15 esery b months

SECTION | 7: FULL TIME PORTERS
Any Full ume Porters shall receive the rates tor full 1ime clerhs under Section 3
of this Arucle.

SECTION 18 MERIT INCREASES HIRED ABOVE THE MINIMUNM:
Ment inereases shall not interters with the regular contract progression rate
inereases.

SECTION 19 All premiums including shift differentials shall be included in sick
pay. vacation pay. heliday pay, and overtine pay. The Night Crew premaum shall
nat be added for work performed on Sundays ar hulidays during davtime hours

SECTION 2 In the event of an increase in the minimum wage (State or Federal),
the Employer agrees ta meet and discuss those rates impacted hy the new
annimum wage.

SECTION 21 STATE OR FEDERAL MINIMUNM WAGE: In the event of un
imerease in the Federal ar State minimum wage rates. the thirty ¢30) day rate for
newly hired part time emphos ees shall be a minimum of twenty frve cents (50,25)
per hour above the aew Federal or State mimmuom wage

SECTION 212 STAFF PHARMACISTS.
Staff Pharmacists both Full and Part Time shall recene the foltowing General
Wage Increases:

(p 2300 an 207 dn 220w te 2] UM
11 50 4100 IR LR

Rages for Pharmacists an payrotl as of 6:.253400:

Staff Pharmacist (FTh

Q25 _ 602407  plddis 62119
GWI hourly $1.50 R1.00 §1.00 $Hon
Min rates hourly $51.51 $52 50 $533.50 £54.50

staff Pharmacist {PT)
Al Un 607 62208 el 09
GWI hourly $1.50 $1nn S1.00 £1.00
Min rates hourly $51.560 55250 55350 5450
New appmntments to Staff Pharmacist on or after 6 25 0 will recene the
following mimmum rates plus uny subsequent GWis from the tables above

M. Rates
FT Staft Pharmacist tweekly)$2.060.00
PT Staff Pharmacist thourlyy 3 51,50

SECTION 23 SERVICE DEPARTMENT EXEMPTS Each service department,
i.e. General Merchandise, Bakery, Salad Bar, HBA, Pharmucy. ete. established
by the emplover will be entided to have ane exempt employee.

21



ARTICLE 15 - VACATION

A Regular Full ume employees hired on or before June 19, [994%* or
Novemnber 6, 1994* who have completed twelve 112) consecutive months of Full
time service, shall receive two [2) weeks vacation with pay, one (1) week of which
15 earned and may be taken after six (6 months of service,

B. Repular Full ume employees hired on or after June 19, 1994%* or
November 6, 1994* who have completed one (| } year of service shall receive one
113 week vacation with pay. and after twa (2) years of service, two (2) weehs va-
cation with pay.

€. Full ume employees with seven 17} years of conunuous Full time service,
or mare, shall receive three weeks' vacation with pay.

D, Full ime employees with ten { 1) years of continuous Full ttme service, or
moare, shall receive four (41 weeks' vacation with pay.

E.  Full ime employees with twenty five 125) years of continuous Full time
servive, or more, shall recerve tive 15) weeks' vacation with pay.

F  Vacation pay shall be computed on the basis of the employee’s regular
straight time weekly earnings, except as provided for in Section 19 of Article 14,

G.  Length of service for vacation shall be computed as the time served
cordinuously by the emplovee with the Employer.

H.  Vacation periods and assignments shall be at the discretion of the Employer
with due regard for the convenience of the emplayee,

1. Part time employces with one (1) year of continuous service shall receive
one week's vacation with pay. Part-time employees with two (2) years of
continuous service shall receive two weeks' vacation with pay. All part-time
employees hired after June 24, 2006, shall receive afier one { 1) year of service, one
{1} week vacation {20 hoursy. After two 21 years of service (1) week
vacation (2(f hours] After three (3 years of continuous service, 2 weeks
vacation 1) hours). Part time employees with seven (73 years of continuous
ervice shall receive three {3) weeks vacation 175 hours) with pay. Part-time
employees with ten ¢ 101 years of continuous service shall receive tour (4) weeks
{100 hours } vacation with pay. Effective 17189, Pan time employses with twenty
five {25) vears of continuous service shall receive five (51 weeks (125 hours)
vacauon with pay. A Part time employee, except those covered by Item J below,
shalil be paid at hus current basic hourly rate of pay multiplied by his average
weekly hours worked for the yeor preceding his vacation

J. Provisions for part-time employees hired prior to June X, 199%** under
the prior Edwards contract that expired on June 2.2, 2002

Regular part time employees, hired prior to June 19, 1993%* who have been
continuously employed by the Emplover for twelve {12) consecuuve months or
more, and who have worked 800 hours or more during the vear, shall be entitled
10 vavation as follows:

One (1) year - Twenty-Five {25) hours
Two(2) years - Fifiy 1501 hours
Seven (7} years - Seventy-Five (75} hours
Ten (1) years - Cme hundred (106} hours
Twenty-Five i25) vears - One hundred Twenty-Five (123) hours

Regular part time employees hired on or after June 19, 1994** but prior to June
21, 1995** who have been continucushy employed by the Employer for twelve
(12) consecutive months and who worked 800 hours or more during the year shall



be entitled 1o vacation as fallows:

Onethiyvear - Twenty 12 hours
Tworlisears - Forty (M1} hours
Seven (T)vears - Seventy-Five (751 hours
Ten (1t years - Cme hundred (100) hours
Twents-Fiee 1 230 yeurs - e hundred Twenty -Five t 1251 hours

Emplnees who do nen meet the So0-hour requirement during the vear shall
receive vacation hased upon their wtal hours worked during the vear divided by
32 For the purpose of compuung “hours worked™, all hours far which
emplovees have been paid. including bt not himired e hodiday pay. vacanon pay.
sick leave puy. funeral leave. shall be included in making such computations.

ARTICLE 16 - MANAGEMENT

The Empluser reserves the nght in the operation of its husiness and the direction
of s working forces including, but not limited to, the establishment of the
upening and closing time of storgs, the assignment of emplovees starting und
stopping hours. the night o interchange employees within the bargaming uant
herween any store department, the zight b hure, mansier, suspend. favoff, recail.
promate, demote. discharge for just cause. or assign emplwvees, 1o relieve em-
ployees trom duty because of lack of work, and to transier emplovees from one
store legation w another, subject. however, to the provisions of this Agreement

ARTICLE 17 - LAUNDRY

Ciats, uprons and towels shall be furnished and laundered by the Employer ut no
¢iost t the employvees, the Union agreeing that the emplovees shall use said linen
with reasonable vare and only or the purpeses far which Turnished.

ARTIUCLE 18- [EAVE Q)F ABSENUE

SECTION |: Full time emplovees with ane or mare years of’ canfinuous sers e
may be granted a leave o ahsence up o six (b1 months, providing such reguests
are reasonable. Tame spent on any autharized leave of absence Joes net acerue
toward vacation ehigibility,

SECTION 2: Part ime emplovees with one of mure vears ol confinuous service
may be granted a leave of absence up to three 13) months, providing such requests
are regsunable.

SECTION X
A Requests tor a leave of absence shali be in wrniing and <ubmitted to the
Store Manager whu foraards the requests ts the Director of Labar Relations

B.  Authoritv ta approve or disapprove a leave of ahsence shail be vested with
the Director of Labor Relations, The Stup & Shop Supermarket Company

C. Ancmplovee shall be notified in writing, within 1 reasonable periad of time.
1t the requested leave of absence has been approved or denicd. This natice shall
specty the time hmit placed oo the leave of absence. If the employee fails 1o
return ta work or cemmunicate with the Directar ot Lubor Relatons. The Stap &
Shop Supenmarket Company. hefure his her leave expires, his‘her employment
shall be ferminated.

SECTION 4: An emplinee whao returns from an authorized feave ot absence of
three (3) months or mere s et enutled te vacation benefits unul he‘she has been
continuously empleyed for a peniad of three 13) months after hislier return trom
sad leave of absence. This provisien dues not apply 10 emiplovees whes are on
military leave for a six menth enlistment



SECTION 5: The Emplover shall grant an employee a Farmly Medical Leave of
Absence if qualified, as required under Federal Law. The Employer will
deternune eligibility by the use of the rolling year.

ARTICLE 1Y - EVANCES AND TRATIQ

SECTION I: All disputes, differences or grievances arising out of interpretation,
application, breach or claim of breach of the provisions of this Agreement shall
be settled in the following manner.

SECTION 2: EMPLOYEE GRIEVANCE PROCEDURE:

Subject to the provisions of Article 23 1"Discharge™) in the event that a problem
should arise, the employee may take up this problem with hisher Store Manager
or his’her Union Business Agent for adjustment.

1f the employee feels that this problem has not been solved to his/her satisfaction
and hesshe desires 10 make this a prievance, the grievance shall be dealt with in
the following manner:

FIRST STEP: The employee may report his'her grievance to the Store Manager
or the Union Busiess Agent and these parties will meet to adjust the grievance.

SECOND STEP: If the grievance is not settled, the Union Business Agent shall
meet with the Employer's Market Supervision and attempt to settle the grievance.

THIRD STEP: If the grievance is not settled, the grievance shall be referred to the
Emplover's Labor Relations Department. The Labor Relations Director or
designee shall meet wath a representative from the Union to discuss the
outstanding grievance and endeavor to settle the grievance, In the event the
grievance is not resokved at the third step, it shall be submitted to arbitration in
accordance with Section 3 of this article.

SECTION 3: ARBITRATION PROCFDURE:

{n the event the dispute, grievaitce ar difference still remains unadjusted after
compliance with the above step. then such dispute, grievance or difference may
be submitted to arbitration by either party not later than thirty (30} days after the
occurrence to an arbitrator mutually selected by the parties or to the American
Arbitration Association for its designation of an arbitrator in accordance with its
rules, to hear and determine the matter. The decision of the arbitrator shall be
final and hinding upon the parties. The ¢xpenses of the arbitration shall be bome
equally between the parties.

The arbitrator shall not have the authority or power to arbitrate new provisions to
this Agreement, of to arbitrate away either in whole or in part any provisions of
this Agreement. nor shall the arbitrator have the power to add to, delete from. or
muodify any of the provisions of this Agreement.

ARTICLE 20 - SENIORITY

A, Semority shall be measured or calculated on an Employer Unit basis.
Layoffs and rehiring shall be based upon senjority. Transfers and promotions
within the Employer Units shail be based upon fitness and ability, with seniority
a factor only when all other things are equal.

B. When an employes is transferred from one Unit to another. he shall be
credited in the new Unit with the senionty accrued with the Employer.

C.  Full time employees. laid off because ot lack of work where no other Full
time work 1n the same job classification is available within the area, shall be
offered Part time work if Part time work is available withm the same job
classification even if this means replacing a Part time emplovee. The full-time
employee who accepts temporary Part time work will be given first preference for




Full timg work within his classification when it becomes avallable. Such
employees reduced to temporary Part time work shall he paid the hourly rate
equivalent to the Full time hourly rate of pay previously recened.

There are Dive (51 zones 1o he used for lavoftfs and reduction of full time
emplovees within Local 1500 jurisdiction. A full time employee may exercise
his-her semority over the least semor emplovee withm hus her zone m his her same
classification or the next lower classification. [f'the employee is unable to find a
less senior employee i a classification withm histher zone, he‘she may Toek tw the
next closest zone to find such a person. In no event shall there be intermediate
bumps. The new store into which an employee bumps becomes his new home
store, tur travel pay purposes. 1f 1t 1s further than his prior home stare for travel
pay purpuses.

Zanes

1. Dutchess and Putnam Counties
2. Wesichester Counry

3 NewYork Cuy

4. Nassau County

5. Suffolk Counry

Part time employees who have completed therr probateonary periads who
are laid off for Lach of work. shall have semicrity nghts within their store. except
m the case of stare closings when sentarity Tights shall extend to their zong vnly.
The laid uff emplovee shall be able to bump the least semor employes within their
classification within zone. There shall be no travel pay apphed n cases of store
closings.

There shall be three classifications used for bumping
Classitied
Full-time
Part-time

Tad g

D.  The date determining a Full ime employee's empleyment date for purposes
of senjurity constderation in layafls due 1o lack ot work is the date he was either
emplayved for, or appointed 1o Full tnse work

E Emplevees with threc 13) months or more of employment, laid off for lack
of work, shall ke given preference in re emplovment within a period not o exceed
six (6} months utter their day of layoff. 1f the employees are re emploved within
this period, they shall be reinstated and shall not lose their continuity of
employment.

F.  Inthe event uf a store closing, the Emplover agrees t notify the union two
12y weeks in advance of the closing in writing and will also submit a current
senionty st

o
th

G, All newly fured or appointed department heads after November [0, 19
will be on g minety 1901 day treal peried.

H. I3 tempurary or relicl department head, wha has been i that capacity for
ninety {94} days or more within the previous twelve (121 maonths, shall not he
required 10 sustuin any additional trial perinds upon beaing made a regular
department head.

ARTICLE 2] - BENEFIT PLANS

SECTION I: HEALTH AND WELFARE PLAN-
CONTRIBUTIONS

Fuil Time Emplovees  The Empicyer aprees to contmbute monehly 1o the
UFCW Local 1500 Weltare Fund on behall of each regular full time employee
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covered by the Agreement who has completed thirty ¢ 30) days of service with the
Emplover. Contributions shudl begin on the first { Ist) day of the moath next
following the completion of such period.

Effective on the dates indicated. monthly contributions to provide such benefits
as may be determined by the Trustees shall be in accordance with the following
schedule:

Effective July 12006 - $479.93 per month
Effective October 1, 2006 - $366 0G0 per month
Effective October 1, 2007 - $A16.00 per month
Effective October |, 2008 - $653.00 per month
Effective October |, 2009 - $723.00 per month

The Employer agrees to contribute monthly to the UFCW Local 1500
Welfare Fund on hehalf of each regular part time employee covered by the
Agreement who has completed six (0 consecutive months of regular part time
service with the Emplover. Contributions shatl begin on the first { Isty day of the
month. folfowng the completion of the six-month period.

Effective on the dates indicated. monthly contributions te pravide such
benefits as may be determined by the Trustees, shall be in accordance with the
tellowmg schedule:

Effective July 1, 2006 - $119.52 per month
Effective October t, 2006 - $142.00 per month
Effective Ogtober 1, 2007 - $158.00 per month
Effective Octgber 1, 200% - $168.00 per month
Effective October 1. 2004 - $185.00 per month 1§10.00 additional

contribution, if needed)

The amount of the monthly contributions to the UFCW Local 1500 Welfare
Fund and the method of calculation whereby a specific monthly sum 1s
contributed for each ¢lass of employee is a formula for providing gross income to
the Fund and bears no relationship to the henefits provided,

SECTION 2 :RETIREMENT: CONTRIBUTIONS

Full Time Employees — Effective July |, 2004, the Employer agrees to
conimbute the sum of $204.60 per month to the UFCW Local 1500 Pension Fund
on behalf of each regular Full time employee covered by the Agreement who has
completed tharty (301 days of service with the Employer.  Effectrve Uctober 1.
2004, the monthly contnbutions will ncrease to $252.15. Contributions shall
begin on the first (151 day of the month next following the completion of such
perind.

Part time Empleyees — Effective July 1. 2006, the Employer agrees to
contnbute the sum of $68.t9 per month to the UFCW Laocal 1500 Pension Fund
on behalt of each regular Part ume employee covered by the Agreement who has
completed six (6) consecutive months of regular Part nme service with the
Employer Effective October 1, 2009, the monthly contribution will increase to
$84 04 Contributions shall begin on the first (1s) day of the month next
following the completion ot such periad.

SECTION M:LEGAL SERVICES PLAN:

Full time Employees The Empluyer agrees to continue present
contributions in the amount of twa dollars and twenty-five cents ($2.25) per
month 1o the UFCW Local 15300 Legal Services Fund on behalf of each regular
Full tme emptovee covered by the Agreement, who has completed thirty (30)
days of service with the Employer. Such conmbutions shall begin on the first day
of the calendar month next following the completion of thirty (3) days of such
employment.
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Part time Employees The Emplover agrees o continue present
contributions in the ameunt of twa dollars and twenty-five cents 182 253 per
month i the UFCW Local |50 Legal Services Fund, on behulf of each reyular
Part ime employee whio has completed 2is (e consecutive months of regular Part
time service with the Employver Such contribunions shall begin on the furst day
ot the month peat following the completion ot sis (6) comsecutive months ot such
emplovment

SECTION 4 PROVISIONS APPLICABLE TLHALL FUNDS

A, There shall be ne contributions 10 the Weltare Fund, Pension Fund and Lepal
Services Fund tor thuse employees warking fuli-time for the summer perind ot
May 15th to September 15th only. nor shall theee be any chunge in part-time
contributions for part-time employees worhing full-ume for the summer period
onby. Should sweh emplivees continue without interruptnon on 3 full-time basis
after the summier. the Emplover shall pay as thaugh there was no relief.

B

1 Contributions 1o the Welfare Fund. Pension Fund and Legal Services Fund
shull be remitted by the Employer ta the Fund's affice on or hefore the rwentieth
120hy day of the current month. Every cmiplovee of record who works ut least
one duy in the current month shall be considered to be emplosed fur the entire
munth for the purpose of computimg contributions for that month

2 Upan the failure of the Fmplaver to make payment of any contributions
within taurteen ( 14) day s of the date due. the Trustees shall be enutled at their sule
vptien, 0 dake any dction permitied by this Agreenient, by the Agreements und
Declarations of Trust estabhishing the Funds or by law. to collect said
conimibutions. together with interest. hquidated damages us established by the
Trustees, atlumgey s’ fees and vourt costs. Such nterest and hyuidated damages
shall accrue starting on the day atter the due date of the contributions (the twen-
tieth day of the current monthy, amd shall continue v acerue uwnbil sand eontnbu-
tions, together with any accrued mterest and kquidated damages, have been paid.
3. The Emplover agrevs that i it is delinquent in the pay menr at contnibutians
1 the Welfare Fund, 1o the extent that the Trustees have cancelled the pavment of
benelits t <ard Emplover's covered emplosees. the Emplinver will be responsible
far all hospital, medical. surgical und ofher benefits that weuld have been paid for
by the Fund had the Emplaver's delinguency in making enntributions not resulted
in the cancellation ot any rights vn the part of the Emplover's covered empluyees
> receive any such benetits

4. The Emplaver herehy uccepts and rutities the Agreements and Dieclaratinns
at Trust, a8 umended from ume 1o time, ¢stublishimg the Funds as if they were set
forth heretn i full, and ratifies the dessgnation of the Trustees thereunder The
Trustees have assumed all responsibility for the admunistranon of the Plans, and
the Employer shall huve na responsibility, except s herem proy rded.

S The Emplover shall make availuble te the Funds, any and all pertinem
recards ol emplovees that the Funds may require 1o saundly and efficiently
operate the Finds. The Trustees shall have the nzht s hine the Emplover's records
audired by an accountant af the Funds' choosimg. at the Funds' expense

f In the event the Employer tails i+ inake contnibutiens ur provide records J<
required herein, the Trustees may, despite unv other provision of this Agreement,
subniit ta arbitration any issue with regard vy these provispons. before un arbitra-
or designuted in accordance with the lubor arbitration rules ot the American
Arbitration Association The arbitrator shall. in the event u violation exists, make
d fiedmyg and wward. which shail direct payment 1o the Fund. meluding the cosis
ot the arhitratiun, legat fees and audit expenses together with interest and
liquiduted damages us established by the Trusiees
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7. Upon the written request of the Employer, the Trustees shall make annual
finaneiaf reports to the Emplover, which shall contain mformation refating to the
application of the monjes received and benefits paid by the Funds.

C. Inthe case of any employee’s illness or injury, contributions to the Welfare
Fund, the Pension Fund, and the Legal Services Fund shall be made for a period
not 1o exceed three {3) months of absence from work. In the case of an employee
who is receiving Worker's Compensation benefits, contributions o the Welfare
Fund shall also be made for the seventh 1 7th}. eighth (8th) and ninth (9th) months
of such absence.

D.  The Emplover shall make contributions 1o the Welfare Fund on behalf of
each employee on family or medical leave under the provisions of the Family
Medical Leave Act (FMLA), 29 U.S.C. §2601, et seq.. for each month or partial
month the employee is on such leave. The failure of an employee to return to work
from such leave. within the meaning of 29 LES.C. §2614 (¢)(2), shall create no ob-
lipation on the part of the Umon or the Welfare Fund 10 take any action fo recover
or Lo assist in the recovery of said contributions from said employee. nor will such
failure to return to work relieve the Emplover of its obligation to contribute to the
Welfare Fund on behalf of said employee during the period specified in 20 U.S.C.
§2al4icl )

E.  The Employer shall make contributions 1o the Pension Fund on behalf of
each emplovee who qualifies. pursuant 1o 38 US.C. §§4312 and 4318, tor Future
Pension Service due (o a period of military service, The Emplover shall also make
contributions to the Pension Fund on behall of each former employee whe
qualifies, pursuant to 38 U.5.C. §§4312 and 4318, for Future Pension Service due
to a period of military service if the Employer was the last employer employing
the former employze prior to such military service, Contributions shall be made
at the Employer's contribution rate in effect during each month of military
service to which such Future Pension Service relates. Such contributions shall be
due and payable within thirty 130} days of reemployment of the employee with the
Emplover or within thirty (30} days of notice that the emplayee has become
employed, in employment which meets the requirements of 38 US.C. §4312. with
another contributing employer to the Pension Fund.

ARTICLE 22 - SICK LEAVE

NOTE: Dates marked ** are for former Edwards stores and * are for all
ather stores.

SECTION 1: All regular Full time employees hited on or before June 19,
1994%* gr November 9, 1994* shall. after completing three (3} consecutive
months of Full time employment with the Employer. be eligible to receive, in a
sick leave year, a maximum of ten ¢ 10) days sick leave with pay at their regular
straight time rate of pay for eight {8) hours for days they are ahsent from work due
to iliness,

All regular Full time employees hired or converted on or atter June 19,
1994** or November 6. 1994* shall after completing three (3) consecutive months
of Full time employment with the Employer. be eligible to receive, one (1} day
paid sick leave (eight (%) hours per day pay) for each full manth of employment
to a maximum of four 4} days in the first sick leave year of their employment,
thereafier, they shall receive six (&) days sick leave (eight {8) hours pav per day),
in the second sick leave year of their employment and eight (8) days sick leave
teight (8) hours pay per day) in the third sick leave year of their employment,
After the completion of three (3) years employment ten { 10) days sick leave (eight
{2 hours pay per day1an each sick leave year.

At the end of each sick leave vear, Full time emplovees shall be paid for

any sick days which were earned and not taken, provided they are in the employ
of the Employer i a Full time capacity on the last day of each sick leave year.
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SECTION 2 PART TIME EMPLOYEES HIRED PRIOR Ty OUTOBER 1,
1977, SHALL BE ELIGIBLE T RECEIVE PAID SICK LEAVE AS
FOLLOWS.

June 23, 2¢tin - Jupe 21, 2007 5 days (25 hours)
June 22, 2007 - June 19, 2008 5 days (25 hours)
June 240, 2008 - lune 18, 200y 5 duys (25 hours)
Jume 9, 2009 - June 24, 2010 5 davs 425 hours)

SECTION 2 PART-TIME EMPLOYEES HIRED ON OR AFTER 1010777
BUT BEFORE & [X:4d** or 11 64+

Regular part-ime employees hired on or ufter 10 10-77 but hefure 6. 18 94** ar
11 h.94¥ shall recerve paid sick leave commencing with the first scheduled day s
absence duc 1o illness on the following basis:

Five scheduled days itmaximum 20 hours per vear)

Such Pan-time emplovees shall be paid for enused sich days at the end of each
sick leave year, an the basis of tour (4) hours straight fime puy for each unused
day.

SECTION 4- REGULAR PART TIME EMPLOYEES HIRED ON R AFTER
a1 9ad** ar | |/h-Yyd*,

Regular Part time employees wred on or afler June 19, 1994** ar November f,
1904 shall recenve paid leave commencing with the first scheduled day's absence
due tollness on the fullowing basis:

Aferone (1) yeur of continuous emplovment. four (4) hours sich leave pay
tar each four 14y menths af employment, 1o a maximum of three (3) Jays, twelve
{121 hoars

After two (2} vears of continuaus emplovment. four (4) hoors sich leave
pay fur each three (31 manths of employment, 10 g maxunum of four (4) days,
sixteen (1hy hours

After three 13) years employment, five (51 sick davs. o a maximum of
twenty (201 hours,

Pay Tor unused sick leave at the end of tree 131 vears emplovment.

SECTION 5: All Pazt time employees hired after June 24, 20t shall receive
sick leave as fallows:

*+ Atter one (1) Year of continuamts service three (31 sick days 2 hours
+ After two 121 Years of continuous service three (31 sick days 12 hours
« After three (3 Yeurs of contituous service  fuur idy sich days 1o hours

« After four (3) Years of contimuous service five (51 sick days 20 hours

SECTION 6 A Part-time emplovee who has completed three (31 months service
and who is promated to a full-time position shall be eligible for fuil-ume sick
leuve benefits immediately upon the promotion. Such employee shali recene no
payment for unused sick leave carned as 4 part-lime emplosee,

SECTION 7: Full time and Part time employees, 1t able, must noufy the
Employer two ¢ 21 hours prior to their scheduled starting time of their inability
repuirt to wagk.

SECTION 8 Full ume and Part time employees retimng with a Local 1500
pension will receive pro rata pay for any unused sick leave.



SECTION 9: Sick leave for those emplovees working a four (4) day. ten (10) hour
workweek will reflect such schedule. Thereafter, the contract vear shall be June
to June

ARTICLE 23 - DISCHARGE

The Emplover retans the right to discharge or suspend pending discharge any
emplavee for just cause. The Employer agrees to notify the Union of said dis-
charge or suspension pending discharge as soon as possible after said action is
taken. The Union may. not later than ten (10) days after being notified of such
discharge or suspension pending discharge. challenge same through the griev-
ance procedure hergin provided, and if not settled through the grievance proce-
dure, the matter may be subnutted to arbitration in the manner herein provided.

SECTION 1: 1115 mutually agreed by the parties hereto that throughout the hife
of the Agreement there shall be no strikes. lockouts, pickering, baycotts, or
stoppage of worh. and thar any difference or misunderstanding which may arise
between the contracting parties shall be amicably adjusted by and between the
parties themselves.

SECTION 2: In the event of the threat of, preparation for, or occurrence of any
unautharized stnike, walkout, picketing. boycott, or stoppage of work, the Union
and all of its officials will promptly take every possible step to prevent and to
stop such action by any of its members.

The Union agrees to do everything within its power tu enforce its rules and
regulations, and. through advice, instruction. and example to maintain the
highest standard of work. The Union agrees to take necessary disciplinary
measures where justified complaints are made by the Employer against any
emplavee o emplovees.

SECTION 3: The Employer agrees that it will not hold the Union or s
International or Local officers or officials liable or responsible for any unlawful
or allegal ack of 1ty individual members in causing or participating
unauthorized strikes, walkouts, or stoppages of work provided that:

1. The Unien and such officers or officials take every reasonable prompt and
pasitive measure, within their power, to prevent and stop such unauthonzed strike,
walkout, or stoppage of work:

2. The Umeon shall promptly declare publicly in the community or
communities that the strike, walkout, or stoppage 15 unauthorized and that the
emplovees have been directed to terminate the stnke. walkout, or stoppage: and

3. The Union and such officers or afficials shall fumnish to the Employer. as
soon as passible, satisfactory evidence that the foregoing requirements have been
comphed with.

SECTION 4. It is further mutually agreed that the Employer shall have the
unqualified right to take any action it deems advisable. including discipline and
discharge, against any employee engaging in. participating. encouraging, aiding
or abetting any such unautherized strike. walkout, or stoppage of work. However.
an 1ssye of fact as to whether or nof any particular emplovee engaged in, partici-
pated in, or encouraged any strike or work stoppage may be subject to the
grievance procedure established by Article 19 hereof.

ARTICLE 25 - CROSSING PICKETLIN

It is understood and agreed that, in the event of a strike by a Unson having con-
tractual relations with the Emplover, other than the Union or its Locals which are
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parties hereto, which strike 1s legal and is sanctianed by the International body or
such Uman, the gmplaoyees covered by this Apreement shall not be required to
crass a picket line

ARTICLE 26 - DEATH IN FAMILY

In the event of a death in the immediate family of an emplayee, Full nme
employees shall be granted up to three 431 days leave withiout bass in pay. Part
ume eniplayees shall be granted up ta three 13) duvs leave without loss in pay
only according to the hours they are regularly scheduled 10 work during this
perid. For the purpose of this Article. it is agreed that a member of the
immediate tamily shall be considerad o be the empluvec's father, mother, brother,
sister. muther m law. father in law The date of natification ot death for those
emplovees who are on the job shall nat be counted as ane of the three 131 days'
funeral leave. In the event ot a deuth of the spause or child of u Full time or Part
nme employee. said employee shall recene five (31 day s st without loss in pay.
The dute ot natificanon shall nat be included 1n the five (33 days. In the event of
the deuth of « grandparent. grundchild brother in law. sister in law. nephew or
niece af an employvee, the emplovee shall be eranted one day oft without loss in
pay tw attend the funeral, burial, o memonal service

ARTICLE 27 - JURY DUTY

A Full ttime vr Part time employec wha s called to serve an Jurs Duty i a court
of law necessitating a loss af the employce's strarght ume scheduled working
huaurs shall be paid while un gury duty. less jurs pas. net 1o exceed ten (10}
workimg davs i any cantract sear 0f Grand Jury, up 1o thirty 130) working duys
uver the term of the Agreement), pravided he works for the Empiover duning such
hrwrs when. because the Jury is not sittng. e is reasonahly availahle for work
However, the emiplosee shall nat be reguired to work the sivth day 1f he serves on
Jury Dty and or works five (51 duy ar nwore in a regular weeh, und he shall not
he required to wisrk the Pifth day if he serves oo Jury Dury and or works four (4
days or mure in 4 holiday week

ARTICLE 2% - INNRIES

I cases where injuries are sustained on the jub, and where the emplovee, Full ar
Part time. 1» unable wr work his scheduled haurs becanse of sand inyury, such an
employee shall not suffer any loss o pay tor 2 masimum ol Fise (31 days within
a pericsd oof ten 0 100 davs. The day of injury shuall not be caunted as vne of'the five
13 compensahle duys.

ARTICLE 29 - MILITARY DUTY

SECTION 1: MILITARY SERVICE.

A, Any employee wha enlists ar 15 drafed into the Military Service of the
United States shall he placed on a leave of absence for this period of service up
s farty eight months Such leave of ybsence shall erminare after nimety ¢90)
iy framn his date of discharge.

Anemplivee who enters Military Service fura pertod of six (6) months sr
less shall be reyuired ta make application to return to work within thiny one (311
duy s from date of discharge orelease frem Military Service.

B When un emplovee returns tron: Milttary Leave and makes application 1o
return to work withu nnety (9401 day s of his release, he shall be reinstated within
fifteen 15 days from date of apphcation tooretern to work.  Tinte spent on
Military Leave shall be ceunted as continuous sernvice with the Employer.



SECTION 2: EMERGENCY NATIONAL GUARD DUTY:

An employee called 10 National Guard Duty because of a local emergency by
decree of'the State shall sufter no loss mn basic pay.

SECTION 3: MILITARY TRAINING.
An gmplavee shall not be required to take Military Training Duty as his earned
vacation.

ARTICLE 30 - BULLETIN BOARDS

The Emplover agrees 1o provide space on store Bulletin Boards for the Union to
post notices.

ARTICLE 31 - WORK SCHEDLILES

The Emplover shall post a wark schedule in ink for all employees covered by this
Agreement no later than 3:00 PM each Friday for the following week. Changes
may be made in this schedule in an emergency situation.

ARTICLE 32 . POLYGRAPH

The Employer agrees that he will not request or require any emplovee to take a lie
detector test.

An employee may choose to make a voluntary offer 1w submit to a lie detector
test; however. such voluntary offer must have prior approval of the local Union
involved.

ARTICLE 33 - TRANSFERS

SECTION [: In the matter of promotions, the distance from the employee’s home
to the store that he/she is promoted to shall be the established distance for travel
pay purposes and shall be designated as the employee’s “home™ store. If the
employee is subsequently transferred and the combined distance from the
original promotion and new transfer is equal to or greater than a total of rwenty
1201 males each way 1o the pew store, there will be frave] pay entitlement. Travel
pay throughout this Articte shall be thirty seven and one half cents ($1.375) per
mile for the duration of this centract.

SECTION 2: [n those cases where the employer transfers an associate to a store
requiring the payment of foifs (bridges or highwaysj. the cost shail be borne by
employer, The assaciate shall provide the actual toll receipts for reimbursements.
At the time of the transfer, the employer and the union shall meet to discuss and
resolve any such tolls.

SECTION 3: In those mstances where an employee moves his or her residence to
a point more distant from hissher place of employment than when ongmally
assigned to a store, he:she does not receive additional trave! pay.

SECTION 4: In those instances when an emplayee moves his or her residence o
a puint ¢loser fram his'her place of employment then when originally assigned to
a store, any such travel pay shall be reduced by the shorter distance. The oniginal
mileage used to establish the home store shall not he changed dug to this change
in residence.

SECTION 5: Promoetion shall be identified as:

A. A change in status from part time employment to full time employment.
B. Upgraded from either part ume or full time to Department Head status.
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SECTION & In the case af demation «r reduction from Department Head o full
time status and a transter 15 affected: the distance from the residence o the
transferred store shall be used i determining travel pay. The newly assigned store
shall then be considered the “liome store™ tor travel pay purposes

SECTION 7: In those cuses where travel pay s warranted. the emplover shall pay
thirty seven and one half' vents ($0.375) per mile.

SECTION 3: 1nthe store where an employee was either praomated in or hired full
time and 1s subsequently transferred. they shall becume elgible for fravel puy
after either traveling rwenty miles vne way to their new store or1f this transfer is
greater than the distance of their hvme store.

SECTION 9: The employer shall not he liable tar pay under this Article for any
period more than three (31 munths prior 1o 1he time the employee brings the
matter to the Loval Llnion’s atteniion as evidenced by notification by the Union
us the emplover

SECTION 1 Emplovees temporarily transferred for purposes of a store
apening or remvdeling where an mernight stay 1> required shall be reimbursed for
all reasonahle expenses weurred ininally. but not limited to, car mileage thirty
seven and ane half cents (30.375) per mile, meils and lodging.

SECTHON I'I* No permuanent Full time transfer shall be made hy the Emplover,
uniess the Uniwon has been given a one i 11 week nonice teither by phone. in
WIHING. oF in persun) exvept in cases of emergency.

SECTION 12 Nev permtment Part me transter shall be made by the Emplayer,
unless the Univn has been wiven a three (3) duy notice (either by phone. m

WILINE. OF 1 PErsan) Ewwept in ciases of emergency.

ARTICLE 3 - VALIDITY

[n the event the law invalidates uny section of the contract, such section shail
become null and void. and the Llnion and the Emplover shall meet and discuss a
revision of the suhject section.

ARTICLE 35 - SICKNESS AND ACCIDENT

In the event thut an emplovee i< unable i work due o sickness o accident, the
enmplovee shall be re emploved at such time as the emplovee 1s able to resume bis
normal dutes. provided that the emplovee 15 able 1o resume such duties within
twelve (121 months,

Time lost by sichness or Jecident shall not be deducted 1n determining the
eligihuity of any emplovee's vacution time.

ARTICLE 36 - CREDIT UNION

SECTION 1. The Emplover will deduct from employee's pay amount due o
Teachers Federal Credit Umon and forward the same (o the Credit Union,
prov ided that the emplisvee has authorized the deducton in a form, which may be
revovable,

SECTION 2t The Limon shiall indemmify and save the Employer harmless agutnst
any and all claims, demands. suits or other forms of hahility that shall arise out
of or by reason of actien 1o be tuken or not taken hy the Emplover m reliance upon
such guthorization and a list furnished 10 the Emplover by the Umien serting forth
the amount ewing fram cach emplovee far the purposes ot complying with the
provistons of any check off autharization

Tad
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ARTIUCLE 37 - A.B.C, CHECK OFF

The Emplover agrees on a weekly basis to deduct from the wages of employees
who have authonzed said deductions an amount to be determined and remit same
1o the Local 1500 UFCW Active Ballat Club,

ARTICLE 38 - SHOP STEWARDS

SECTION (: The Emplover recogmizes the right of the Unjon to have one ()
Full time Shop Steward and one t 1) Part time Shop Steward in each store

SECTION 2: The Full time Shop Steward in each store shall not be transferred
without prior notice to and discussion with the Union.

SECTION X: The Umion will provide the Employer with a list of the names of its
autharized Business Representatives and Shop Stewards and will keep said list
current.

SECTION 4: The Employer will. with adequate notice, arrange for one (1 Full
ame Shop Steward from each store to have the same scheduled day off once each
vear with (8) hours' pay for the purpose of attending the Union'’s annual Shop
Sreward seminar. The Employer shall schedule the Part time Steward to he
available 1o attend the annual Shop Steward seminar, and there shall be no
expense to the Employer for hissher attendance.

SECTION 5: Shop Stewards shall not handle grievances and shall not interfere
with the operation of the Employer's business, and shall not cause or engape
directly or indirectly in any unauthorized strikes. work stoppages, slowdowns. or
job actions.

ARTICLE 39 - INDUSTRY EXPERIENCE

All newly hired Full time emptoyees except Senvice Clerks with at least one year's
prior supermarket industry experience shall be given credit for a minimum of one
11 year's prior experience in the supermarket industry for the purpose of
establishing the emplovee's wage rates only, provided that the experience was
earned within the twelve (12) months pnior ta date of hire and declared on the
emplovment application.

ARTICLE 40 - RECTASSIFICATION

SECTION 1: A Full time emplovee who 15 voluntarily reclassitied to Part ume
shall be placed on the Part ume new hire progression scale and shall be given
eredit for Part time service on a two (2) month for one (11 month basis for the
purpose of establishing a wage rate. Thereafier. the employee shall continue 1o
progress on the Part time new hire progression scale. Upen reaching the maximum
rate on the scale. the employee shali be eligible to receive Part time general wage
Increases

SECTION 2: A Full ume employee wha is reclassified to Part time shall receive
payment for earned and unused Full time vacation. The employee shall receive,
after one (1) year. Part tme vacation benefits based upon the emplayee's total
length of service.

SECTION 3: A Full time employes who is reclassified to Part ume shall receive
Part time sick leave pro rated for the balance of that sick leave year. based upon
the employee's total length of service. Thereatier, the emplayee shall receive Part
time sick leave bused upon the emplovee's total length of service.

SECTION 4: A Full time employee who is reclassified 1o Part time shall receive
payment for earned and unused personal holidays,



SECTION 3 Upon the reclassitication of a Full time employee to Part ime, the
Emplover shall make Part nme contnbutions on behalt of the emplovee o the
Weltare. Pension and Legal Funds, heginning the first i 1s11 dav of the month
fallowing such reclassiticution.

ARTICLE 41 - TECHNOLCHSY CHANGE

The Emplover reserves the right tn mtroduce new technologs. The Employer will
muet and discuss with the Union the impact of fis technology on the warkfuree

ARTICLE 42 - DURATION

This Agreement shall 1ake effect June 23, 2006 and shall continue in tull furce and
effect until nudnight, June 26. 2010 and shull be continued for an additional year
unless sixey t6M days pnior te lune 26, 2000 either the Unien or the Emplover
gives wiitten potiee by Retistered Mail 1o the other that it desires to amend or
termunate this Asreement on Jung 2n, 20Tkor thereafter. Such wntten nutice shall
contain o draft of any propesed new agreements or amendments. During
neplialiuns of amy proposed new agreement or amendments, the terms of this
Agreement shull rem.in n tull foree and etfect

IN WITNESS WHEREF, the parties hereta have hereunta set their hunds and
seals by their duly autharized officers and representatives s ot the dus und vear
tirst abonv e written

The Swp & Shop Supermarhet LIFCW LINION.
Company LLE LOCAL [Sun oLy’

e % f )
By: (=TT {—-‘:-‘ b

Bruce W, Buth, President




NOTES

PLEASE AFFIX TO BACK PAGE OF YOUR CONTRACT

Stop & Shop Courtesy Clerks
Part Time Courtesy Clerks on Payroll as of 6:24/06
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ABC - Active Ballot Club

The ABC. the UFCW's Active
Ballot Club. needs you and every other
member to become politically active,

ABC works to elect people o
public office who understand the
needs of working men and women.
ABC assists their campaigns and keeps them informed
on the issues as organized labor sees them,

Today, there is a great need for {abor (o have a voice
in political action. Help make sure our Union has that
voice by joining ABC now.

Due to the many critical issues before Congress; state,
city and focal governments this year: it is important that
we have sufficient funds to support our friends and
defeat those candidates who do not support the working
man and woman. We encourage all members to participate
in the Active Ballot Club as a means of protecting our
interests in the various governmental bodies and in the
laws they pass that may affect our livelihood.

If you haven't already signed up. see your Union
Representative or Service Representative. Sign up today!

Members employed by companies where there is no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
Shep Stewards in the normal manner.

Contributions of gifts to the
UFCW Active Ballot Club are not
deductible as charitable contributions for
federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg




a VOICE for working America.

LOCAL 1500

THE WEINGARTEN DECISION:
KNOW YOUR RIGHTS!

In a court case known as N.L.R.B. Vs. Weingarten,
the U.S. Supreme Court ruled you have the right to
have your Union Representative present when you
are interviewed by your employer, if you reasonably
believe the interview may lead to disciplinary action.

YOUR RIGHTS UNDER WEINGARTEN ARE:

1. You have the right to request the presence of a
Union Representative or Shop Steward during any
investigatory interview you reasonably believe might
result in disciplinary action.

2. You have the right not to be interviewed until your
Union Representative or Shop Steward is present.

3. Your Union Representative or Shop Steward may
assist you during the interview to organize and
explain your facts.

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Bruce W. Both,
President

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456




